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St Mary’s Church
Parish of Beeston
Mission Statement: 
We are a Christian community in Beeston helping people to connect with each other and God.

Community and Volunteer Developer
Job description 
Accountable to: Beeston Parochial Church Council
Reports to: Rev Lindsey Pearson
Rate of Pay: £15 per hour
Hours of work: 6-7 hours per week / up to one year – can be worked flexibly. 
Location: St Mary’s Church and Beeston Parish Centre, Town Street, Beeston, LS11 8PN
In line with our Mission Statement we are seeking to develop the use of our buildings to be places of connection and community, especially for those who are isolated or vulnerable. 

We would like to introduce a new community café for two sessions of three hrs per week where we can support and equip some of the most vulnerable people in our community – people who struggle with mental health, isolation, exclusion, and issues relating to living on the fringes of society. Within these sessions we will develop various activities such as arts and crafts, singing, history and storytelling, parenting support, gardening, areas to meditate/reflect. Developing this space and offer will enable people to feel valued, give purpose and give opportunities to build friendships, helping them to have positive mental health, and feel included. We want to run the café weekly for a year, while also developing three specific events that will provide further opportunity for our participants to serve and to reach a much wider audience. 

We have a National Lottery Awards for All grant to enable us to employ a Community and Volunteer Developer. 

We are looking for an individual with passion and creativity, who will recruit and support volunteers, and work with us to provide a programme of activity. Someone who will help us develop our church space for the wider community, making better use of our buildings. 
There is no requirement for the person to be a Christian, but they must be respectful of our Church tradition.
Principal duties:
· Develop the church space for use by people in the community.

· Plan and deliver a programme of activity, using volunteers. 

· Recruit and support volunteers.

· Relationship building and networking on behalf of St. Mary’s.

· Promotion of St. Mary’s in the local community.

Person Specification

Essential
· Experience of working with volunteers.
· Experience of working with vulnerable people.
· Ability to communicate well - verbally and in promoting activities.
· Ability to relate to a range of people and situations.
· Ability to motivate others and self.
· Administrative and organisational skills.
· High degree of enthusiasm, honesty, reliability, adaptability.
· Ability to work effectively both individually and as part of a team. 

· Understanding of and commitment to the highest Safeguarding practice. 

Desirable

· Understanding of and commitment to community development

· Experience of running church and/or community groups


An Enhanced Disclosure from the Criminal Records Bureau will be required for the post-holder.
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